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SMMEs a hiring
edge?
3 Tools for Recruitment and Applicant Tracking
0
15% 15% 94%

of recruiters use ATS of recruiters use ATS of recruiters say it helps
with hiring

MAYO
salesforce CLINIC

Customizable

" Post jobs to multiple sites

ZZHR Rank, track, and discuss candidates
Candidate communication

Less paperwork




Intuitive Manage recruitment
Post jobs to 200+ sites Candidate scorecards J

Source talent Interviews
workable

Assessments

‘people, not paperwork” Autofill templates

\b Omboo HR" QGESELEE e Engage all stakeholders

Onboarding Performance management

Jobvite Nz'ono[Eed B4 Hire

3 Tools for Hiring and Onboarding

b3%

of candidates want faster

of candidates find job of applicants give up on ,
employer response times

search stressful complex applications

Source; CareerBuilder Source; JobVite

Video interviews
View and re-view SPARK HIRE

Pre-record questions



Chathot responses
Keep applicants engaged

Automated onhoarding
Welcome emails
Key materials

3 Tools for Gompany Culture

Diverse
companies perform

believe the
interview
experience
reflects
company culture

of jobseekers use social

don't apply to media to
badly-reviewed research

companies employers

Source: TalentNow Source: McKinsey Source: TalentNow

Personality tests
How people work
Strengths and weaknesses

Coaches for employees

Better relationships
AdvancementAdvancement

Fight harassment



Surveys
Real-time feedbhack

3 Tools for Payroll and Benefits

of employers will give will offer will offer sign on
are raising employees remote work bonus
starting discounts
salaries

Source; CareerBuilder

Payroll management

Scheduling

HOMEBASE Timekeeping
: Employee dashhoard
More affordable than ADP

acation Tracker




Track alternative henefits
Supplemental health insurance
Pet insurance

Student loans

Employee discounts

Auto insurance

i i corestream

3 Tools for Productivity and Performance

are gig workers of workforce will be for new hire to reach
millennials by 2020 full productivity

Source: Forbes Source; MRI Source: HBR

Messaging as easy as social media
Great for remote workers

“Channels” for topics/departments
Works with Google, Drophox, more

Performance management

O
PY S Team productivity
® " Project profitability
. Recognize top performers

ASS@SSTEAM Clarity for new hires




Ongoing education
Professional development

Annual fee for unlimited access
3500+ courses

Your Hiring Values and Priorities
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app for that! W
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Onboarding
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environment
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Clear and on time
Attractive Pay ol
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E:E Performance
/ management
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treatment



Background checks

Criminal history a

References would change have lied on a
Workplaces jobs for resume

Employment and better flextime

education
Qualified hires

Find SMME vetting success with backgroundchecks.com



